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Trevor Phillips, Chair
Equality and Human Rights Commission.

“It is our job to protect individuals against discrimination, to
enforce the laws on equality and to promote fairness and
human rights for everyone.
We are pleased to be working with Equality Britain to build
a society where people are able to fulfil their potential in all
aspects of their life and where our communities are strong
and free of conflict.”

September 2009. Equality Britain Directory



Our directory will be distributed free of charge to:
• Job Centres
• Citizen Advice Bureaux
• Central Libraries
• Universities & Colleges
• Race Equality Councils
• BME community centres
• LGBT Centres
• Specialist schools & colleges
• Special needs housing associations
• Diversity conferences
• Charities and voluntary organisations
• Organisations working with ex-offenders
• Organisations working with the long term unemployed

We believe it is important for employers to recruit from
the widest possible talent pool. We know understanding
peoples differences and similarities can benefit an
organisation.

Different people offer different skills!

We work with organisations covering all the strands of equality.
From national bodies like the Equality and Human Rights
Commission to local organisations like Brighton and Hove
LGBT Network.
We can help you find the right people!
Our directory has useful information from just about every major
and regional equality organisation. We have articles, useful
contacts and addresses. Through our directory and website we
will keep people up to date with equality news and legislation.

Since the 1970 Equal Pay Act the UK has constantly been changing and updating equality
legislation. Despite this, recent figures demonstrate that there are still significant barriers
faced by people due to their race, age, gender, disability, religion or belief, sexuality or
transgender status.

Equality Britain formerly Ethnic Britain, was first launched in 2002 to promote equality and
diversity within employment, education, housing, sport and adoption & fostering.
Since then we have become leaders within our field. Through our directory and website we
keep our readers up to date with all issues regarding equality and diversity.



YYoorrkksshhiirree  BBuuiillddiinngg  SSoocciieettyy
"We have been advertising in Equality Britain for quite a few 
years now and we have the found the directory and the staff involved 
both charming and helpful. We advertise all our jobs roles on their website and this has been a resounding 
success whether by placing candidates or by capturing talent on our applicant tracking system. The directory 
is a fountain of information which gives you useful contacts and we are proud to advertise with them. YBS is
looking forward to a continued relationship with Equality Britain. "

We’re about giving her the skills to 
take control of her life. Have you got 
the skills to help with this?

The Together Trust is committed to equality and diversity, but is under represented in the work 
force by men, men and women from ethnic groups and people with disabilities. The Together Trust 
therefore welcomes applicants regardless of their racial, ethnic or national origin, religion or beliefs, 
disability, sexuality, age or responsibilities for dependents.          

The Together Trust is a well established charitable organisation based within 
the North West. We support children, young people and families through our 
specialist autism schools, a college, community support, residential homes, 
short break services, fostering, adoption and supported living.

We are looking for a variety of people who can bring different skills and 
experiences with the enthusiasm, drive and passion to help nurture and 
encourage children, young people and adults with complex needs, to help 
them break through barriers, take control of their lives, and experience 
happiness and a feeling of self-worth.

There are many opportunities within the Together Trust, from working 
directly with the children and young people to working in a supportive role 
such as administration, to volunteering for our fundraising department.

To find out more visit www.togethertrust.org.uk
email jobs@togethertrust.org.uk

or phone 0161 283 4828

NNaattuurraall  HHiissttoorryy  MMuusseeuumm
"This is only the second year that we have advertised with Equality Britain but we 

have already found some fantastic people. We continue to build a diverse talent pool
at the Natural History Museum and this reflects the amazing diversity of our 

collections. In particular, through Equality Britain we have found excellent scientists
to join our 300 Natural History Museum scientists that look after our 70 million

specimens and research issues of personal, local and global importance such as
controlling the spread of disease or combating the loss of species due to climate

change. Equality Britain is a really good way for us to 
get to an interested audience, and we look forward 

to working with them again in the future."

TThhee  TTooggeetthheerr  TTrruusstt
"The Together Trust has been using Equality Britain for numerous years to 

advertise our organisation and job opportunities across the Trust and the staff 
that we deal with are incredibly helpful and efficient.  Both the wall planner and the directory have been excel-

lent ways of raising our profile and the use of the Equality Britain website to advertise specific vacancies has
been useful. The Directory itself is great as it gives you useful contact numbers of local organisations promoting

diversity, as well as the opportunity to advertise your organisation."

TTaarrmmaacc  LLttdd
“ For a number of years, Equality Britain has been successfully promoting
Tarmac as an equal opportunities employer. The directory and on-line job
search appeals to a wide audience of potential job applicants from all 
backgrounds. We look forward to continued collaboration with Equality
Britain to support Tarmac in their agenda 
to promote equality and diversity.”

SSttoonneewwaallll
"Stonewall is proud to be working with Equality Britain. Resources 
like this are invaluable to lesbian and gay people who feel they can 
perform better at work when they can be themselves."



Entry Sizes (mm): 
Double Page 272 x 115 (x2) £2995.00 + VAT

Full Page 272 x 115 £1995.00 + VAT

Half Page 134 x 115 £1595.00 + VAT

Third Page 087 x 115 £995.00 + VAT

Quarter Page 0 063 x 115 £895.00 + VAT

Prominent Pages (mm): 
Inside Back Cover 272 x 115 £5000.00 + VAT

National Lead Page 272 x 115 £2995.00 + VAT

Regional Lead Page 272 x 115 £2495.00 + VAT

Employee Profile Pages* are available from £800.00 when purchased with an advert.
*The discounted Profile full page can only be used for an employee profile.

Directory Sizes: 297mm deep x 145mm wide     -     Wiro Bound
Colour: Full Colour - CMYK

Full specification can be provided on request.

All prices are inclusive of artwork, design and typesetting should you require it.
Artwork will be run @ 60 lpi and all printing will be in CMYK.

With the purchase of any advert on our directory 
you can take advantage of unlimited postings on
our website for six months. 

Features of our website include:
•  Job vacancies from other leading UK employers
•  Training and Course opportunities
•  A glance into current Equality Legislation 
•  Understanding Discrimination 
•  2010 Religious Calendar
•  Useful Local and National links
•  Equality Legislation Time Line
•  Employee Profiles
•  Equality News 
•  Equality in Housing information
•  Example CV’s

For more information please contact:

Harry Lochhead on 0151 707 6688
Pearson Press LIMIted Publishing & Advertising Design Consultants

2nd Floor, 42 Whitechapel, Liverpool  L1 6DZ
Tel: 0151-707 6688   Fax: 0151-707 6665
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Why we need the
Equality Bill

We need the Equality Bill to strengthen the law and
bring forward new measures to fight discrimination.

This is necessary because:
• Despite progress since 1997 to reduce the gender pay gap, women still
earn, on average, 22.6% less per hour than men1;

• Less academically able, but better off children, overtake more able,
poorer children at school by the age of six;

• The gap between the employment rate of disabled people and the overall
employment rate has decreased from 34.5% to 26.3% since 19982, but
disabled people are still more than twice as likely to be out of work than
non-disabled people3;

• If you are from an ethnic minority, you were 17.9% less likely to find
work in 1997 than a white person.The difference is still 13%4;

• One in five older people are unsuccessful in getting quotations for motor
insurance, travel insurance and car hire5; and

• 6 out of 10 lesbian and gay schoolchildren experience homophobic
bullying6 and many contemplate suicide as a result.7

If we do not step up progress:
• the pay gap between men and women will not close until 2085; and
• it will take almost 100 years for people from ethnic minorities to get the
same job prospects as white people.

We need the Bill to streamline the law, helping people to understand
their rights and helping businesses to comply with the law.

This is necessary because:
Our discrimination laws have helped us make progress on equality, but
because they have been developed over more than 40 years, they have
become complex and difficult for people to understand and navigate;
There are currently nine major pieces of discrimination legislation,
around 100 statutory instruments setting out rules and regulations and
more than 2,500 pages of guidance and statutory codes of practice.

The Bill will replace this thicket of legislation with a single Act, which will
form the basis of straightforward practical guidance for employers, service
providers and public bodies.

As well as streamlining the law, the Bill will have plain English explanations
alongside each clause to clarify what the provisions mean.

1 As measured using the overall median gender pay gap, which is women’s median hourly pay (excluding overtime) as a
percentage of men’s median hourly pay (excluding overtime)
2 Labour Force Survey, Quarter 2
3 Family Resource Survey, 2006/7
4 Labour Force Survey, Q3, 2008
5 Age Concern/Help the Aged, Insurance and age – exploring behaviour, attitudes and discrimination, March 2007
6 Hunt, R and Jensen, J (2006) The School Report,The experiences of young gay people in Britain’s schools, Stonewall
7 Rivers, I (2000) Social exclusion, absenteeism and sexual minority youth
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What the Equality
Bill will do
The Equality Bill will strengthen our equality law by:

1. Introducing a new public sector duty to consider
reducing socio-economic inequalities;

2. Putting a new Equality Duty on public bodies;

3. Using public procurement to improve equality;

4. Banning age discrimination outside the workplace;

5. Introducing gender pay and equality reports;

6. Extending the scope to use positive action;

7. Strengthening the powers of employment tribunals;

8. Protecting carers from discrimination;

9. Protecting breastfeeding mothers;

10. Banning discrimination in private members’ clubs; and

11. Strengthening protection from discrimination for
disabled people.

21

Think Flybe. Think Fantastic Future.

Europe’s No.1 regional low fare airline
Flying over 7.5 million passengers
190 routes to 13 countries
Flying from 35 UK airports

Nomatterwhat your area of interest –Cabin Crew, Air Crew, Engineering, Commercial
or Administration – you will discover a career environment of exceptional variety and
potential with Flybe. We also believe in encouraging initiative, promoting teamwork
and rewarding your contribution to our rapidly growing business. To find out more visit
www.flybe.com Flybe is an equal opportunities employer

Keeping Britain on the move.
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UNISON is the
UK’s leading public
service union.
As an Investor in People employer we take
our responsibilities seriously and want our staff
to reflect the diversity of the members they
represent. We welcome applicants from men
and women of all ages, black and minority
ethnic groups, disabled people and lesbian,
gay, bisexual and transgender people.

Telephone 0845 355 0845
Textphone 0800 0 967 968
www.unison.org.uk

Looking for a career with a difference?
Looking for variety and challenges?

A career with Grampian Police is the
opportunity to make a real difference.

Grampian Police is committed to equality of
opportunity, and to providing an inclusive
working environment in which everyone is
treated with dignity and respect.

Equality of opportunity is about fair employment
practices, and effectively developing the diverse
skills and abilities of our most valuable assets,
our Police Officers and Support Staff.

To find out more, call 0845 600 5 700,
textphone 07739 934 444, or visit

www.grampian.police.uk

The State Hospitals Board For Scotland

We are a Special Health Board and the only dedicated
Hospital in Scotland providing high secure forensic
psychiatric care.

Over 700 staff provide high quality, secure, clinically
effective services for 160 patients from Scotland and
Northern Ireland.

We work within an accountable, co-ordinated and
integrated national framework, in partnership with all
sectors of the community.

Job vacancies are advertised in the press and on our website at
www.scot.nhs.uk. For further details email jobs@tsh.scot.nhs.uk
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NHS Education for Scotland (NES) is a Special Health Board and the provider
of leading-edge learning, education and skills development for all health service
employees in Scotland. We are dedicated to ensuring that NHSScotland (NHSS)
staff teams are given the educational support to help them work together with
maximum effectiveness for the benefit of patients.

NES is committed to making equality and diversity part of everything it does and
welcomes applications from all sectors of the community. We employ over 700
staff, in a variety of employment/flexible working relationships, based across
Scotland principally at our Central Offices in Edinburgh but also at locations in
Glasgow, Dundee, Aberdeen and Inverness.

Our aim is to promote best practice in education and lifelong learning
across NHSS. Our work covers a wide area including providing

and supporting specific training initiatives, ensuring that
educational standards are being maintained, providing a
range of educational materials, assessing training needs

and promoting the development of skills throughout
NHSS.

For information on specific recruitment
opportunities, please visit our website at

www.nes.scot.nhs.uk/jobs
or email the HR Department on
recruitment.hr@nes.scot.nhs.uk

Equality in SCOTLAND
No one should be denied opportunities
because of their race or ethnicity, their
disability, their gender or sexual
orientation, their age or religion.

This principle underpins all the work of the Scottish Government.

Ministerial Priorities for Gender Equality
Scottish Ministers decided in June 2009 that tackling violence against
women and occupational segregation are priorities in working towards
gender equality. They will publish a report giving an overview of progress
made by listed public bodies (including Scottish Government) in each of
these areas by July 2010.

For further information contact:
Equality Unit, Scottish Government, Area 2G, Victoria Quay,

Edinburgh EH6 6QQ

Tel: 0131 556 8400 or 08457 741741 (for UK local rate)
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Protecting individuals against
discrimination, enforcing
laws on equality, promoting
fairness and human rights
for everyone.

When The Commission opened for business in October 2007 it was with
high ambitions and great expectations. Rightly so. We have a big job to do
to make Scotland better and fairer - a society which values the ideals of
respect, fairness and dignity, and where people are confident in all aspects
of their diversity. The new Commission inherited a bold legacy from its three
predecessor organisations – the Disability Rights Commission, the Equal
Opportunities Commission and the Commission for Racial Equality – and
took on new responsibilities for age, sexual orientation, religion and belief,
gender reassignment and the promotion of human rights. This means that
previously under-represented groups now have a powerful body acting on
their behalf which will tackle discrimination on all fronts.

We operate in the real world, and we are an organisation packed full of
passionate people, working to change our world. We have a critical mission
to deliver and we know that it’s no easy task. In my experience things that
matter seldom are. However, nearly two years on I am often overwhelmed
at what has been accomplished in a small amount of time. Tackling
injustice and standing up for people who have experienced discrimination
is crucial and we do it - every day.

We know it’s not enough for us to treat the symptoms of discrimination, so
we work to get rid of the causes of injustice. Making things fairer for people
and changing the systems that allow inequality to continue to blight our lives.

We have achieved significant legal victories in Scotland ensuring that
people who face discrimination in the work place because of their race are
protected. We have made sure that the young disabled person who wants
to participate in youth activities with the rest of their friends now can. Our
support for Sharon Coleman, who asked for time off to look after her
disabled son, means that Britain's six million carers are now able to ask
for flexible working to help them look after family members.
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Our work with MSPs and the Scottish Government on key issues such as
tackling Scotland’s dreadfully low conviction rates for rape cases, disabled
parking, hate crime and ensuring our education system works for young
people with additional support needs, actively delivers better laws for better
lives.

Whether it’s looking at what we need to do to strengthen our communities,
or what more needs to be done on the issue of tackling violence against
women we are working daily on the real issues that matter to all of us in
Scotland.

We are leading the way in changing the inflexible way we work that makes
life for working mums, dads and carers a daily struggle and challenging the
power gap that exists in our boardrooms, court benches, town halls and
National Parliaments. We are advising businesses too - helping them to act
fairly in these tough economic times.

There is a lot more to do. We have just launched our strategic plan,
summarising our priorities and setting out a series of programmes and
projects that we believe will help to make Britain a fairer, more equal place,
and addressing the question of how we will support the implementation of
the Equality Bill. We will also soon publish our business plan showing what
we will be doing in Scotland over the next year. We will continue to provide
funding to ground breaking community based projects and work alongside
our colleagues in voluntary, public and private sectors to deliver real change
for Scotland.

Scotland is entering a new era for social and economic rights. There are
many challenges ahead and the Commission is committed to working
across the country with our stakeholders to create a Scotland we can all be
proud of.

Morag Alexander,
Scotland Commissioner,
Equality and Human
Rights Commission

Scotland Helpline

Main number :
0845 604 5510
Textphone :
0845 604 5520
Fax :
0845 604 5530

www.equalityhumanrights.com
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JOIN THE FIGHT FOR HUMAN RIGHTS
Amnesty International is a worldwide movement of volunteers and professionals who promote human rights. Independent
of any government, ideology, economic interest or religion, we have more than two million supporters in over 150 countries.
Our purpose is to research, campaign and take action to effect change and protect individuals wherever justice, fairness,
freedom and truth are denied.

Whether in a high-profile conflict or a forgotten corner of the globe, Amnesty International campaigns for justice,
freedom and dignity for all and seeks to galvanize public support to build a better world by focussing on issues such
as Deprivation, Exclusion, Insecurity and Voicelessness.

If you want to join the fight and create a future where human rights are respected the world over, and have expertise
in law, media, information technology, research or campaigning, then visit: www.amnesty.org/jobs and
www.amnesty.org.uk/jobs to see our current international and UK vacancies.

Amnesty International actively promotes cultural diversity and equal opportunities.

www.amnesty.org/jobs and www.amnesty.org.uk/jobs Join us, speak out for human rights

These are our
minority groups.

Most organisations claim
it's what's inside that counts,
but few mean it like we do. We collect,
test, process, store and deliver blood (including
the rarest types), plasma, tissue and organs to every
NHS Trust in England and North Wales. Our work saves
lives; and our services are for everyone.

In all, there are over 6,000 of us - from nurses and scientists to delivery
drivers and secretarial staff, and we have offices and donor centres in most
major towns and cities. If you'd like to find out more about contributing to
life-saving work that affects each and every one of us, visit
www.nhsbtcareers.co.uk

What will you build with us?

We’ve already built Reliance Secure Task
Management Ltd into a leading provider of
outsourced care for the welfare and security of
detained or vulnerable people. Our clients include
the Ministry of Justice, the Youth Justice Board, the
Probation Service, Courts, Police Authorities and
Primary Care Trusts across the UK.

Now, with our current culture of equality of
opportunity as a foundation, we’re building
ourselves into an organisation that reflects society
and respects and values the contribution made
by everyone. Our highly motivated people enjoy
comprehensive training, encouraging
management, specialist equipment and the
pioneering use of technology.

We employ over 2,800 people in roles such as:
• Detainee care and processing • ID procedures
• Forensic and medical services • Drivers
• Facilities management • Reception
• Administration and Support Services

If you share our passion for building a caring,
secure public service, we’ll give you the training
and development to build a great career.

For more information,
call our HR team on
0808 0034200

We employ nearly 3,000 people in roles such as:
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TAYSIDE CONTRACTS
WORKING TOWARDS
EQUALITY
Streets ahead and embracing diversity - who
could fail to recognise the benefits of a wide
variety of people in a workforce of 2,300 people
across 300 different locations bringing fresh and
varied perspectives to everything we do.

If you work for Tayside Contracts you can be
confident that we will respect your personal
commitments, background, culture and beliefs.
At Tayside Contracts we set ourselves ambitious
goals and are always willing to look at how we
can best accommodate your needs so that you
can help us achieve them.

We're committed to employing a workforce that
represents our local population and also to
ensuring that this commitment is embedded
in our approach to procuring business and
developing partnering initiatives.

Tayside Contracts provides catering, cleaning,
construction and vehicle maintenance services
to the councils of Dundee City, Angus and Perth
and Kinross. We also have our own quarry and
sign shop. Our aim is to offer challenging and
rewarding jobs in these areas to a workforce
made up of people like you who will receive the
training and development opportunities required
to provide outstanding customer services.

We recognise that discrimination barriers exist
in society but by raising awareness of those
barriers we are doing everything we can to help
eliminate them. This objective is incorporated
into our Race, Disability and Gender Equality
Schemes and our Equal Opportunities and Equal
Pay Policies. However, we believe that actions
speak louder than words and this is the true
testimony of our commitment to equality
and diversity.

Applying for a job at Tayside Contracts

If you would like to work for an organisation where you are valued for your
ability and where the focus is on what you can do, or if you would like to
find out more about Tayside Contracts, please visit our website at
www.tayside-contracts.co.uk
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NHS Quality Improvement Scotland

www.nhshealthquality.org

We take the lead in improving the quality
of healthcare available to all of Scotland’s
diverse communities.

For details of current job vacancies visit our website

Situated on the west coast of Scotland Argyll and Bute covers the
second largest geographical area of any Scottish local authority
and is one of the most beautiful and diverse areas in Britain.

In striving to be the leading rural area Argyll and Bute Council aims to ensure that
all employees and potential employees are treated fairly, without prejudice, and
receive equal consideration.

No employee will receive less favourable treatment than any other on any grounds,
including, race, colour, nationality, ethnic or national origin. All recruitment,
training and development will be delivered on the basis of equality of access for all.

For more information about Argyll and Bute Council
or to view our current vacancies visit our website: www.argyll-bute.gov.uk

snhjobs.co.uk

SNH is a non-departmental Public Body centrally funded by the Scottish Government.
We are responsible for looking after and encouraging participation in Scotland’s natural
heritage across all of Scotland for everyone.

We recruit throughout the year, operating a range of flexible working arrangements
and offering excellent terms and conditions of employment. We welcome applications
from all sectors of the community.

You can find out more about us at snh.org.uk

If you are interested in getting involved in our work visit
snhjobs.co.uk

National Museums Scotland is one of the UK’s leading museums services. Operating five
museums and with one of the largest multidisciplinary collections in the UK, it aims to be a
world-class museums service that educates, informs and inspires. A major redevelopment and
modernisation programme is currently being implemented across our organisation, including a
£46 million redevelopment of the Royal Museum building. This investment will create new
displays, enhance learning and public facilities and provide high quality visitor experiences.

National Museums Scotland relies on the skill and dedication of its staff at all levels to inform,
educate and inspire. We are committed to equal opportunity and welcome applications from all
sectors of the community.

Further details about National Museums Scotland and information relating to all current
vacancies can be viewed on our website at www.nms.ac.uk
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This is a selection of pages from the current directory, both
National and Scotland sections.

Directory of Opportunity 2010

EqualityBritainC

Welcome to the ninth annual edition of the
EqualityBritain National Directory.

The directory aims to promote equality and diversity in
Employment, Education, Housing, Adoption & Fostering
and Sport.

We have articles and editorial from a number of major
organisations throughout the U.K. covering all strands of
equality:

> Age
> Race
> Gender
> Religion & Belief
> Disability
> Sexual Orientation
> Transgender Status

Despite increased efforts to promote equality throughout
the UK, recent figures demonstrate that there are still
significant barriers faced by people due to many different
forms of discrimination.


